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Abstract 

The rapid expansion of nursing education in India has been instrumental in addressing the growing demand for 

healthcare professionals. However, this quantitative growth has raised serious concerns regarding the quality of nursing 

education and the clinical competence of graduates. India continues to face a significant nursing workforce shortage, with 

nurse-to-population ratios below global benchmarks and marked regional disparities [1–3]. This review synthesizes evidence 

from published literature, national workforce analyses, policy documents, and regulatory frameworks to examine the 

persistent imbalance between quantity and quality in Indian nursing education. Key challenges identified include curriculum 

relevance, theory–practice gap, faculty preparedness, infrastructural inadequacies, regulatory inconsistencies, and socio-

professional factors [4–8]. The review highlights strategic implications for balancing expansion with excellence through 

strengthened accreditation, competency-based curricula, faculty development, infrastructure investment, and integrated 

workforce planning [1,9–12]. Addressing these challenges is essential to ensure that the nursing workforce is not only 

sufficient in number but also capable of delivering safe, effective, and patient-centered care. 
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INTRODUCTION 

Nursing education plays a pivotal role in shaping the 

healthcare workforce and ensuring quality patient care. In 

India, nurses constitute approximately 47% of the total 

health workforce, with women representing nearly 82% of 

nursing professionals [6]. Despite this substantial 

contribution, India continues to face critical shortages of 

qualified nurses. The nurse-to-population ratio in India 

ranges between 1.9 and 2.06 per 1,000 population, which 

remains well below the World Health Organization (WHO) 

recommended minimum of 3 nurses per 1,000 population 

required to achieve Universal Health Coverage [1–3]. 

To meet increasing healthcare demands driven by 

population growth, epidemiological transition, and 

expansion of health services, nursing education in India has 

expanded rapidly over the past two decades [7]. This 

expansion has involved a sharp increase in the number of 

institutions and student enrolments across diploma, 

undergraduate, and postgraduate programs. While improved 

access to nursing education is a positive development, 

concerns persist regarding whether this growth has been 

accompanied by adequate quality assurance [6]. The 

resulting quality–quantity dilemma has emerged as a major 

challenge, with implications for patient safety, workforce 

efficiency, and the professional credibility of nursing in 

India [4,6]. 

Expansion of Nursing Education: The Quantity 

Perspective 

India follows a multi-tiered nursing education system 

comprising ANM, GNM, B.Sc. Nursing, Post Basic B.Sc. 

Nursing, M.Sc. Nursing, and doctoral programs [7]. 

Expansion has been driven by both public and private 

sectors in response to workforce shortages. As of recent 

estimates, India has over 3.3 million registered nurses, yet 

this remains inadequate for a population exceeding 1.4 

billion [1,6]. Workforce analyses estimate a national 

shortfall of approximately 2.4 million nurses, underscoring 

the scale of unmet need [4,6]. 

Health workforce density in India, including doctors 

and nurses combined, stands at approximately 24.4 per 

10,000 population, far below the WHO threshold of 44.5 per 

10,000 population [2,3]. In response, policy initiatives have 

announced the establishment of new nursing colleges, 
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expected to add tens of thousands of B.Sc. Nursing seats 

nationwide [1,5]. However, projections suggest that such 

expansions, while necessary, are insufficient to bridge the 

gap without parallel quality improvements [6,9]. 

A further challenge is workforce attrition. National 

workforce reports indicate that over 30% of trained nurses 

are not actively engaged in the health system due to 

unemployment, migration, or poor working conditions [3,4]. 

This highlights that expanding educational capacity alone 

does not guarantee workforce availability or effectiveness. 

Geographic and Sectorial Imbalances 

Geographic and sectorial inequities in nursing 

education infrastructure are important manifestations of the 

quality–quantity dilemma in India. Government data show 

that the distribution of nursing colleges is highly skewed, 

concentrating institutions in certain regions while leaving 

many districts underserved [5,6]. 

According to the Indian Nursing Council’s Annual 

Report 2023–24, a large majority of institutions are 

privately managed, while government institutions remain 

limited [5]. State-wise data reveal stark variations in 

institutional density, with southern and western states 

accounting for a disproportionately large share of nursing 

colleges. National health ministry data indicate that nearly 

40% of Indian districts lack any nursing college, 

highlighting deep regional disparities in access to nursing 

education [5]. These imbalances contribute to access gaps 

for students from underserved regions and quality variability 

across institutions, particularly within the rapidly expanding 

private sector [6,7]. 

Curriculum Relevance and the Theory–Practice Gap 

One of the most persistent challenges in Indian nursing 

education is the theory–practice gap — the failure of 

classroom knowledge to translate effectively into clinical 

competence [7]. Nursing is inherently practice-oriented, yet 

nursing curricula often emphasize theoretical content at the 

expense of clinical application [8]. Classroom teaching 

tends to be content-heavy, with limited opportunities for 

students to meaningfully apply their knowledge in authentic 

clinical settings [7,8]. 

Empirical studies conducted in India suggest that 

periodic curriculum review mechanisms require further 

strengthening to ensure continued alignment with rapidly 

evolving clinical environments [8]. Educators and students 

consistently highlight the need for closer alignment between 

classroom teaching and clinical exposure to enhance 

learning outcomes [7,8]. International research further 

corroborates these findings, indicating that nursing students 

frequently struggle to apply abstract theoretical concepts in 

real clinical contexts when theory is taught in isolation [9]. 

Limited communication between academic faculty and 

clinical instructors further undermines effective knowledge 

transfer [9,10]. Embedding evidence-based practice, 

simulation learning, and interdisciplinary teamwork into 

nursing programs is recommended to strengthen clinical 

reasoning and practice readiness [9–10]. 

Faculty Availability and Preparedness 

Faculty competence and availability are foundational to 

the quality of nursing education, yet significant gaps persist 

across Indian nursing institutions [10]. Shortages of 

qualified nurse educators—particularly those with advanced 

clinical expertise and pedagogical training—remain a key 

challenge [10,11]. Studies report that a substantial 

proportion of nursing faculty lack adequate clinical practice 

experience, limiting their effectiveness in clinical teaching 

and mentorship [7,9]. Faculty shortages disrupt learning 

processes, reduce student engagement, and negatively affect 

competency attainment [8,11]. 

Systemic issues such as excessive workload, limited 

professional development opportunities, and inconsistent 

recruitment and promotion policies further constrain faculty 

effectiveness and retention [10,11]. These challenges are 

particularly evident in community health nursing and other 

specialty areas [10]. 

Regulatory and Accreditation Challenges 

Regulatory oversight and accreditation are fundamental 

to maintaining uniform standards in nursing education. In 

India, the Indian Nursing Council (INC) and State Nursing 

Councils (SNCs) are responsible for prescribing standards, 

approving institutions, and monitoring compliance [5]. 

Evidence suggests that inspections often prioritize 

infrastructural documentation and procedural compliance 

over teaching–learning processes, clinical mentoring 

quality, and student outcomes [5,6]. Rapid expansion of 

private nursing institutions has further strained regulatory 

capacity, contributing to variability in educational quality 

[6,7]. Accreditation frameworks face operational 

constraints, including limited regulatory manpower and 

inconsistent follow-up mechanisms [5]. Studies emphasize 

the need for outcome-based accreditation, periodic 

reaccreditation, and integration of student performance and 

graduate employability indicators [5,7,12]. 

Socio-Economic and Professional Issues 

Socio-economic and professional factors significantly 

influence nursing education quality and workforce 

sustainability [11]. High tuition fees, limited scholarships, 

and uncertain employment prospects disproportionately 



Review Article| Quality Versus Quantity in Indian Nursing Education 

 3 YOUNG NURSES JOURNAL OF RESEARCH| January 2026 |VOLUME 02| ISSUE 01| 

 

affect students from disadvantaged backgrounds [11]. 

Professional challenges such as low remuneration, limited 

career progression, and restricted autonomy contribute to 

attrition, migration, and reduced job satisfaction among 

nurses [12]. Socio-cultural factors, including hierarchical 

workplace structures and gendered expectations, further 

influence professional identity and learning environments 

[12]. Evidence indicates that motivation, retention, and 

engagement with learning are closely linked to perceived 

career prospects and professional recognition [12]. 

DISCUSSION 

 

Strategic Implications for Balancing Quantity and 

Quality 

Achieving a sustainable balance between expanding 

access and ensuring excellence in nursing education requires 

coordinated, multi-level strategies involving policymakers, 

regulatory bodies, educational institutions, healthcare 

organizations, and professional councils. Strategic 

interventions must simultaneously address workforce 

shortages, educational quality, and system-level 

sustainability to ensure that numerical expansion translates 

into meaningful improvements in healthcare delivery 

[1,2,9]. 

1. Workforce Planning and Targeted Expansion: 

Expansion of nursing education should be guided by 

evidence-based workforce planning that aligns training 

capacity with population health needs, disease burden, and 

service delivery models [3,4]. National and state-level 

workforce projections can inform rational distribution of 

educational institutions and training seats, preventing both 

oversupply and shortages [4,5]. Targeted incentives for 

establishing and strengthening nursing institutions in 

underserved and rural areas, such as financial support, 

infrastructure grants, and preferential faculty deployment 

may improve equitable workforce distribution [5,6]. 

Aligning educational expansion with public health priorities 

ensures that graduates are produced where they are most 

needed, supporting both access and quality of care [1,6]. 

2. Strengthened Regulatory Oversight and 

Accreditation: Regulatory and accreditation mechanisms 

play a critical role in safeguarding educational quality 

during periods of rapid expansion [5,6]. Outcome-oriented 

accreditation frameworks that evaluate clinical competence, 

faculty adequacy, learning processes, and graduate 

employability can enhance accountability [6,7]. Periodic 

performance-based reviews, rather than one-time approvals, 

allow early identification of gaps and facilitate corrective 

action [6]. Institutions with persistent deficiencies may 

benefit from structured mentorship and capacity-building 

support, while intake regulation can be used judiciously to 

prevent dilution of standards [6,7]. 

3. Competency-Based Education Reform: 

Transitioning from content-driven curricula to competency-

based education (CBE) is essential for ensuring graduate 

readiness for contemporary clinical practice [7–9]. CBE 

emphasizes observable and measurable competencies, 

including clinical skills, communication, ethical decision-

making, teamwork, and patient-centered care [7–9]. 

Integrating simulation-based learning, case-based 

discussions, reflective practice, and structured clinical 

mentorship strengthens the linkage between theory and 

practice [7–10]. Standardized competency assessments and 

formative feedback mechanisms further support consistent 

skill development across institutions [9,10]. 

4. Faculty Development and Support Systems: 

Faculty capacity is a cornerstone of educational quality, 

particularly in expanding systems [10,11]. Continuous 

professional development programs focused on pedagogy, 

assessment strategies, clinical facilitation, research 

engagement, and educational technology enhance 

instructional effectiveness [10,11]. Creating clear academic 

career pathways, incentives for advanced qualifications, and 

opportunities for leadership development improve faculty 

retention and motivation [10]. Strengthening faculty support 

systems ensures that increasing student intake does not 

overburden educators or compromise teaching quality [11]. 

5. Infrastructure Investment: Strategic investment in 

educational infrastructure supports competency-based 

learning [9,10]. Well-equipped skills laboratories, 

simulation centers, digital learning platforms, and 

standardized clinical training environments enhance 

experiential learning and student preparedness [9,10]. 

6. Retention and Workforce Engagement: 

Educational expansion must be complemented by policies 

that support workforce retention and engagement [11,12]. 

Competitive remuneration, transparent career progression 

pathways, continuing education opportunities, and 

supportive work environments are critical for translating 

educational output into an active and stable nursing 

workforce [11,12]. Incentive-based rural deployment 

programs, mentorship for early-career nurses, and initiatives 

enhancing professional autonomy and recognition may 

further reduce attrition and migration [11,12]. Strengthening 

the transition from education to practice ensures that 

investments in training yield long-term workforce benefits 

[1,12]. 
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CONCLUSION 

The expansion of nursing education in India has 

significantly increased access to training and addressed 

workforce shortages to some extent; however, quantitative 

growth alone is insufficient to ensure high-quality nursing 

care. Persistent challenges, including curriculum–practice 

gaps, uneven faculty availability, infrastructural limitations, 

regulatory inconsistencies, and socio-professional 

constraints- underscore the need for a comprehensive, multi-

level approach to education reform. Strategic interventions 

such as evidence-based workforce planning, competency-

based curricula, strengthened regulatory oversight, targeted 

faculty development, infrastructure investment, and 

supportive workforce policies are essential to align 

educational output with health system needs. Achieving a 

balance between quantity and quality will ensure that 

nursing graduates are not only numerically sufficient but 

also clinically competent, professionally prepared, and 

capable of delivering safe, effective, and patient-centered 

care across diverse healthcare settings in India [1,12]. 

REFERENCES 

1. World Health Organization. State Of The World’s 

Nursing 2025. Geneva: WHO; 2025. Available from: 

https://www.who.int/publications/i/item/978924011023

6 World Health Organization 

2. World Health Organization. Global Strategic 

Directions For Nursing And Midwifery 2021–2025. 

Geneva: WHO; 2021. Available from: 

https://iris.who.int/handle/10665/344562 World Health 

Organization 

3. World Health Organization. Health Workforce India 

Context. WHO India; 2025. World Health Organization 

4. Ministry of Health and Family Welfare, Government of 

India. National Health Workforce Accounts: India 

Report. New Delhi: MoHFW; 2022. Lippincott 

Journals 

5. Ministry of Health and Family Welfare. Rural Health 

Statistics 2022–23. New Delhi: MoHFW; 2023. 

Lippincott Journals 

6. Ray S, et al. Strengthening the health care system: need 

for addressing nursing workforce shortages in India. 

Indian J Public Health. 2025;69(1): Lippincott Journals 

7. Ajani K, Moez S. Gap between knowledge and practice 

in nursing. Procedia Soc Behav Sci. 2011;15:3927–31. 

journals.stmjournals.com 

8. Sarojini K, Thampy BS. Bridging the theory-practice 

gap in nursing education in India. J Nurs Sci PRACT. 

2025;15(2).  

9. Shin S, Park JH, Kim JH. Effectiveness of simulation in 

nursing education. Nurse Educ Today. 2015;35(1):176–

82. IT Medical Team 

10. McAllister M, Oprescu F, Jones C, et al. Professional 

identity and leadership development in nursing 

academics. Nurse Educ Today. 2014;34(5):713–19. IT 

Medical Team 

11. International Council of Nurses. Retention And 

Migration Of Nurses: Policy Priorities. Geneva: ICN; 

2021. World Health Organization 

12. World Health Organization. Guidelines On Health 

Workforce Development, Attraction, And Retention In 

Rural And Remote Areas. Geneva: Who; 2010. World 

Health Organization 

 

   

This work is licensed under a Creative Commons Attribution 4.0 International License. 

https://www.who.int/publications/i/item/9789240110236?utm_source=chatgpt.com
https://www.who.int/publications/i/item/9789240110236?utm_source=chatgpt.com
https://www.who.int/publications/i/item/9789240110236?utm_source=chatgpt.com
https://iris.who.int/handle/10665/344562?utm_source=chatgpt.com
https://www.who.int/publications/i/item/9789240110236?utm_source=chatgpt.com
https://www.who.int/publications/i/item/9789240110236?utm_source=chatgpt.com
https://www.who.int/india/health-topics/health-workforce?utm_source=chatgpt.com
https://journals.lww.com/ijph/fulltext/2025/01000/strengthening_the_health_care_system__need_for.33.aspx?utm_source=chatgpt.com
https://journals.lww.com/ijph/fulltext/2025/01000/strengthening_the_health_care_system__need_for.33.aspx?utm_source=chatgpt.com
https://journals.lww.com/ijph/fulltext/2025/01000/strengthening_the_health_care_system__need_for.33.aspx?utm_source=chatgpt.com
https://journals.lww.com/ijph/fulltext/2025/01000/strengthening_the_health_care_system__need_for.33.aspx?utm_source=chatgpt.com
https://journals.stmjournals.com/article/article%3D2025/view%3D210116/?utm_source=chatgpt.com
https://www.itmedicalteam.pl/articles/nursing-education-current-trends-challenges-and-future-directions-126863.html?utm_source=chatgpt.com
https://www.itmedicalteam.pl/articles/nursing-education-current-trends-challenges-and-future-directions-126863.html?utm_source=chatgpt.com
https://www.itmedicalteam.pl/articles/nursing-education-current-trends-challenges-and-future-directions-126863.html?utm_source=chatgpt.com
https://www.who.int/news/item/12-05-2025-nursing-workforce-grows--but-inequities-threaten-global-health-goals?utm_source=chatgpt.com
https://www.who.int/news/item/12-05-2025-nursing-workforce-grows--but-inequities-threaten-global-health-goals?utm_source=chatgpt.com
https://www.who.int/news/item/12-05-2025-nursing-workforce-grows--but-inequities-threaten-global-health-goals?utm_source=chatgpt.com
http://creativecommons.org/licenses/by/4.0/
http://creativecommons.org/licenses/by/4.0/

